new post of Vice President for Ethics, Diversity, Equity, and Inclusion, who will chair a standing committee on Equity, Inclusion, and Diversity. (http://www. internationalprimatologicalsociety.org/announcements.cfm). The new vice president and committee will serve to increase awareness of equity, diversity, and inclusion issues and assume an active role in addressing these issues.
The four commentaries in this Special Section of the International Journal of Primatology on equity and inclusion are based on presentations at the 2018 roundtable. Each commentary focuses on a challenge we face in primatology. Herbert H. Covert addresses the importance of including habitat country scientists as full partners in all aspects of research, based on more than 25 years of research experience in habitat countries (Covert 2019) . Mary Blair writes on the need to decolonize our science and practice in primatology, and on the time and funding required to improve diversity, equity, and inclusion in learned societies such as the IPS (Blair 2019 ). Laura C. Loyola discusses the financial barriers to entering our discipline, focusing on access to fieldwork experience (Loyola 2019) . Finally, Susan M. Cheyne examines the issue of safety for LGBTQ+ primatologists in the field, proposing practical actions to ensure that our working environments are safe for everyone (Cheyne 2019). Together, these commentaries contribute to the effort to increase awareness of equity, diversity, and inclusion issues in primatology, and propose ways in which we can work to remove barriers and make everyone in our discipline feel welcome and supported.
The challenges discussed in this Special Section are just four of the many we face in our discipline. The International Journal of Primatology welcomes further commentaries on issues of equity, inclusion, and diversity in primatology.
